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2024 Title IX Complaint Process Flowchart

Did The Alleged Conduct Occur On or After August 1, 20242

|

Occurred BEFORE August 1, 2024

Does the conduct meet the following definition?

(1) employee quid pro quo;

(2) unwelcome conduct that is severe, pervasive, and objectively offensive;

OR

(3) sexual assault, dating violence, domestic violence, stalking.

!

YES,
Meets Above Definition.

Does the conduct meet the
following jurisdictional
requirements:

(1) in the USA;

(2) substantial control over both
the Respondent and context, and
(3) Complainant is
participating/attempting to

participate

YES,

Meets Jurisdictional Requirements.

Employee Complainant:
AR 411912

Student Complainant:
AR 514571

!

NO,
Does Not Meet Above Definition.

See if other complaint procedures
apply. (i.e, 1312.1, 1312.3, 4030,
5131.2, 5145.3)

!

Occurred ON or AFTER August 1, 2024

Does the Complaint allege sex' discrimination, which may include
sex-based harassment?

! !

NO, YES,
Does Not Allege Sex Alleges Sex Discrimination.
Discrimination.

Did the conduct occur within the
See if other complaint procedures education program or activity?
apply. (ie, 13121, 1312.3, 4030,
5131.2, 5145.3) (May include conduct that occurs
in any building controlled by a
student org,, and/or conduct that
is subject to District discipline

authority.)

NO, YES,

Does Not Meet Jurisdictional Meets Jurisdictional Requirements.
Requirements.

Employee Complainant:

Address impacts as appropriate. AR 471913

Student Complainant:
AR 5145.72

'Sex includes sex stereotypes, sex characteristics, pregnancy or related conditions, sexual orientation, and gender identity.
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